St Mary’s C of E Primary School, Saffron Walden

Our motto/strapline is: ‘Let your light shine... as you grow’, (inspired by Matthew 5: 15-16)
Our vision is: ‘We nurture our pupils to be the best they can be in every way - in an inclusive and supportive environment, rooted in

Christian teachings.’
Equality Action Plan 2023 - 2026

Introduction

In line with the Equalities Act 2010, St Mary’s - as a Public Body has had a requirement since April 2012 to publish Equality information and Objectives that
demonstrates that we have due regard for the need to:

e Eliminate any unlawful discrimination, harassment, and victimisation and any other conduct prohibited by the Equality Act 2010.
e Advance equality of opportunity between people who share a protected characteristic and people who do not share it.
e Foster good relations between people who share a protected characteristic and people who do not share it.

St Mary’s C of E (VA) School recognises the value of, and seeks to achieve, a diverse workforce which includes people from differing backgrounds, with different
skills and abilities. The school will take positive steps to create an employment culture through its Governing Body, Senior Leadership Team other employees,
workers and volunteers, in which adults and children can feel confident of being treated with fairness, dignity and respect, regardless of their individual
differences. This commitment extends to the whole school community and others connected with it. British Values, alongside the School Values* are embedded
within the culture and curriculum of St Mary’s School and actively help to develop our pupils into responsible citizens.

St Mary’s C of E School will uphold its obligations under law not to discriminate in any of its activities against pupils, potential pupils, their parents/carers,
employees or applicants for employment and other service providers on the grounds of their disability, sex, sexual orientation, gender identity, gender
reassignment, race (which includes colour, nationality and ethnic or national origins), religion, or belief, age, marriage and civil partnership, pregnancy and
maternity. These are known as protected characteristics.

The school has in place a range of policies, procedures and practices that allow us to discharge our responsibilities under the Equality Act. The Governing Body
regularly review these policies and they can be accessed via the school website under the section ‘Key Information’, then ‘Policies’.

Note: specific policies which may be read in conjunction with this statement are Accessibility Plan; Anti-Bullying Policy; Behaviour & Relationships Policy; SEND
Policy; Complaints Policy.

*Qur School Values are: Compassion, Friendship, Perseverance, Respect, Trust and Truthfulness

Any enquiries or concerns regarding this statement of Equality Information and Objectives can be made to the Headteacher, Mr C Jarmain (Headteacher),
who is the Equality Champion within the school.



Equalities Objectives:

Key Objective One: To plan valuable opportunities within the curriculum for pupils to learn about the different faiths and
culture within the local, national and global communities.
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Key Objective Three: To provide appropriate support and resources to individual pupils who may experience
barriers to learning and to provide support and guidance to individual parents if needed.
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Key Objective Four: To ensure equality permeates through our school vision, values and aims so that everyone
shows respects for others and everyone feels valued and proud to be who they are.
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To ensure all parents and children
feel that their views are heard.
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